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Further Reading

This journal article is about HRM practice related to neurodiversity in the workplace. —
Hennekam, S. & Follmer, K. (2024) Neurodiversity and HRM: A practice-based review
and research agenda. Equality, Diversity and Inclusion: An International Journal,
43(7), 1119-1129

The book about neurodivergence is thoughtfully written by someone who is
neurodivergent. — Grandin, T. (2022) Visual Thinking. Penguin Random House.

This consultancy report provides a useful insight into race and intersectionality,
highlighting how age can compound the challenges that come with race in the
workplace. — McKinsey Institute for Black Economic Mobility (2023) Race in the UK
workplace: The intersectional experience. McKinsey, 28 June. www.mckinsey.com/
bem/our-insights/race-in-the-uk-workplace-the-intersectional-experience?cid=eml-web

This journal article provides a broad overview of current thinking around inclusion in the
workplace. — Nguyen, L. A., Evan, R., Chaudhuri, S., Hagen, M. & Williams, D. (2024)
Inclusion in the workplace: An integrative literature review. European Journal of
Training and Development, 48(3/4), 334-356.
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